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CAREER MANAGEMENT AWARD
Entries that exceed 5 pages (excluding this page) will be eliminated. 

Due to the number of entries, judges cannot consider longer award submissions.
Please use 11 size font (Arial) within your submission.
Please type into the grey boxes.

Organisation       
Key Contact        
Email address for correspondence       
Telephone contact number       
AWARD DESCRIPTION & FOCUS
This Award recognises excellence in enabling the long-term success of graduates in your organisation.  
The focus of this Award is on transitioning off the graduate programme, and launching graduates into the wider organisation in a way that helps them establish a successful career with your organisation.
IMPORTANT: We are NOT just looking for innovative activities, we strongly believe that good examples of implementing and sustaining best practice, “getting the basics right” can be as effective in ensuring high standards are achieved in the graduate industry.
AWARD ASSESSMENT CRITERIA

Please use these guidelines to give your entry the best chance of success.
· Vision – Is there a clear vision and objectives for how to achieve the result of graduates staying and driving successful careers in your organisation? 

· Innovation in Career Management – What is innovative about your approach to creating long-term graduate success and career management, which others could adopt or adapt?


OR

· Best Practice – What does your best practice look like – how did you focus on creating long-term graduate success?  What were the challenges you had to overcome to establish best practice in career management in your organisation? What was special about how you overcame these?

· Support – How did people in your organisation support your initiatives in career management?  How did you ensure support was consistent and of high quality?

· Impact – Does it make a difference?  Evidence of putting in place tracking mechanisms that allow the long term tracking of graduates, their retention, and progression.  Evidence of improved outcomes.

AWARD SUBMISSION HEADINGS (Please type into the grey boxes)
Executive Summary

In bullet point format, summarise why you believe your approach should win the award.

     
Introduction & Vision
Outline the background to your organisation and graduate scheme, and your vision for helping graduates to drive successful careers with your organisation.

     
Innovation or Best Practice

Describe the key elements of your approach to helping graduates manage successful careers.  
What was innovative, that others could adopt or adapt?  

Or, what were the challenges to establishing best practice and how were these overcome?

     
Support

How did people in your organisation support your initiatives in career management?  How did you ensure support was consistent and of high quality?

     
Hard evidence

What evidence do you have that your approach helps graduates drive successful careers?  What measures are in place to track progression over the long term?
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